A C|eCII' 8 work dCIYS—Averoge number of work days

lost each year by working parents
Need cee due to childcare-related breakdowns

69% —More than two-thirds of the 2006
Working Mother 100 Best Companies
offer emergency backup childcare

$61 O/YGCII'—Averoge annual per-employee cost
of unscheduled absences

$4 billion—amount lost by U.S. employers each year
due to unscheduled employee absences
related to childcare




v Balancing Employee Needs and Your Benefits Budget

Your employees juggle a fremendous number of competing demands every day.

For working parents, the balancing act becomes even more difficult when unexpected
changes in childcare leave them in a bind. That stress has huge impact on the
employee’s productivity—if he or she can even make it to work.

Last-minute no-shows cost employers an average of $610 per employee per year.
Add to this the cost of temporary staff, the stress placed on fellow employees and the
decreased productivity and the numbers multiply even further.

Emergency in-home backup care is a proven success used extensively by leading
employers in other areas of the country, and is gaining popularity in the Midwest as
a valuable employee benefit.

As the rising cost of core benefits strains benefits budgets more than ever before,
making the best use of your limited funds is critical. Weigh the bottom-line impact of
alleviating this stressor for your employees, and it becomes clear that emergency
backup care is an exiremely wise use of benefit dollars.

This benefit gives employees access to a pool of
highly qualified, pre-screened care providers who can care for
the child at home while mom and dad go to work as planned.




